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CHESAPEAKE 410-273-5708 phone

SCIENCE & SECURITY 443-360-9131 fax

CORRIDOR BRAC & ABERDEEN PROVING GROUND

Base Realignment and Closure, or “BRAC,” is the process the Department of Defense uses to reorganize its installation
infrastructure to more efficiently and effectively support its forces, increase operational readiness, create synergy among
missions, and facilitate new ways of doing business. BRAC 2005 impacts 13 installations nation wide and makes APG one of
more than 20 BRAC growth communities in the US. By law, all BRAC 2005—-impacted missions must be moved and fully
operational by September 15, 2011.

Estimated Number of Positions:

8,300 new, direct positions on Post (civilian DoD and embedded contractors)
7,500 — 10,000 indirect jobs (contractor tail and spin-off located off Post)
28,000 direct, indirect, and induced new positions to the region

60,000 new residents statewide

Types of Jobs: (Partial list of federal positions transferring to APG)

Electronics Engineers Logistics Managers General Engineers

Computer Engineers Contracting Officers Security Specialists

Mgmt and Program Analysts Secretaries Equipment Specialists

Inventory Managers Supply Managers Safety Technicians

Budget Clerks Budget Analysts Information Technology Managers

Clerical Technical Writers Telecommunication Technicians/Managers

When will the transfer of jobs occur and when will unfilled job openings become available?

Nearly 6,200 jobs have moved to APG through July 2011; nearly 2,100 jobs are anticipated to follow between now and
September 15, 2011 with 1,600-1,700 as vacancies which will need to be filled. Of those vacancies, the Communications &
Electronics Command is on schedule to meet its fiscal year hiring goal of more than 785 personnel. Available jobs will be
primarily in engineering and science, logistics, procurement and acquisition, budgeting, and business administration sectors.
Average salary is $87,000; many of the jobs will require a security clearance; all will require U.S. citizenship. Sixty-five percent of
personnel are anticipated to transfer with the jobs; up from 20 percent as projected following the BRAC 2005 announcement.

Who is relocating to APG?

TeamCA4ISR

Communications-Electronics Life Cycle Management Command (Ft. Monmouth, NJ)
Communications-Electronics Research, Development & Engineering Center (Ft. Monmouth, NJ)
Information Systems Development and Acquisition (Redstone Arsenal, AL)

Procurement management/support for Depot Level Reparables (Ft. Huachuca, AZ)

ATEC-AEC

Army Test & Evaluation Command Headquarters (Alexandria, VA)

Elements of the Army Evaluation Center (Alexandria, VA)

Others

Army Research Laboratory Vehicle Technology Directorate (Columbus, OH/Langley, VA)

Army Research Institute Human Systems Research (Ft. Knox, KY)

Joint Program Executive Office for Chemical and Biological Defense (Falls Church, VA)

Air Force Non-Medical Chem-Bio Defense Development & Acquisition (Brooks City Base, TX)
Chem-Bio Defense Research, Defense Threat Reduction Agency (Ft. Belvoir, VA)

Medical Chemical Defense Research from Walter Reed Army Institute of Research (Forest Glen Annex, MD)

Who is relocating from APG?
Army Ordnance Center and School (Ft. Lee, VA) and Army Environmental Command (Ft. Sam Houston, TX)

Where can | find more information? www.apg-cssc.com; www.apg.army.mil; www.cpol.army.mil: www.usajobs.qov
For Job Fair information, visit www.swnetwork.org
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